From Ambition to Achievement: The Role of Effective

Mentoring

Tamale Elvis gives an account of what mentorship is using his journey as

an example

Mentorship often likened to a guiding light on
one’s professional journey, plays an instrumental role
in personal and career development, with a national
mentoring month dedicated to it'. In personal and
professional growth, mentoring stands as an unwavering
cornerstone’. It embodies a powerful exchange of
wisdom, experience, and support between individuals,
with the career mentor serving as a beacon of knowledge
and the mentee as the eager recipient. Mentorship is
more than just a professional interaction; it's a symbiotic
bond that transcends the confines of corporate corridors
or educational institutions. It thrives on trust, nurtures
potential, and empowers individuals to unlock their latent
talents®. Whether you're a seasoned professional seeking
to impart your insights or a budding talent yearning for
guidance, effective mentoring programs can transform
lives and foster a culture of continuous learning and
improvement.

One may ask oneself, why read about this topic?
Does it matter? All | can say is you can never know
until you start. What’s mentorship? Who is a mentor?
Why do we need mentors? How do | get a mentor? Is
mentorship even important? These are questions that
kept ringing in my mind as I heard about this mentorship
subject. Throughout my teenage years, | was just cruising
through life. I had ambitions and goals, but I thought |
could take this on by myself. | believed that if | were to
be successful, | needed to face my challenges head-on
by myself. However, when the going got tough, I turned
to one or two peers whose advice was exactly what my
ears wanted to hear. These were the very thoughts that
lingered in my mind that | was afraid to act upon, but
now feeling justified after a chat with a friend.

I will surely admit that most times, this advice led to
a ditch that | was going to land in regardless of whether
I sought it or not. Don’t get me wrong, peer advice isn’t
entirely wrong, but most times, we go to peers who
will give us a go-ahead rather than those with positive
criticism. It is encrypted early in our young minds to
have a role model; someone we want to be like when
we grow up. For many of us medical students, names like
Ben Carson come to mind. Then we grow up and realize
the gap between their reality and ours, which leaves us
in an oblivion of the next course of action. With almost
no role model, we cruise through our formative years at
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university making unquestioned life decisions and with
little accountability.

It is against this background that | realized that
without a role model, life becomes a series of cyclic
decisions, reliving the same mistakes we continually
make in various life aspects. This realization hit deep
and intrigued me, with one question kept ringing: How
do I navigate these formative years with precision? How
do | achieve the best version of myself and bring about
positive change in the world? | didn’t want to arrive at my
destination with countless scars as emphasized in multiple
successful stories. While digging deep through successful
stories over the internet and biographies, one thing kept
resonating, and this was: MENTORSHIP. Galileo Galilei
once said, “You cannot teach a man anything; you can
only help him discover it within himself.” A mentor is
more of a personal guide to becoming the best version
of oneself. A mentor provides a sure guide on the path of
self-discovery, someone to count on in this journey.

The essence of mentorship lies in a dynamic and
transformative relationship that transcends traditional
notions of education and professional development*.
At its core, mentoring networks involve seasoned
and knowledgeable adults, the mentors, guiding and
nurturing the growth of a less experienced counterpart,
the mentee’. It is a reciprocal exchange of wisdom,
support, and expertise, bound by trust and mutual
respect. Effective mentoring is an invaluable compass
in professional development, providing mentees with
direction, insight, and a profound sense of purpose’.

The positive impacts of the mentorship process
reverberate throughout one’s career and personal life.
In the professional sphere, mentoring networks offer
mentees a unique opportunity to tap into the reservoir of
their mentor’s experience, gaining access to invaluable
insights and lessons learned from the mentor’s journey®.
This guidance accelerates the mentee’s growth and
helps them navigate challenges and confidently seize
leadership opportunities. Mentorship fosters a culture
of continuous learning, encouraging mentees to expand
their horizons, acquire new skills, and refine existing
ones’. Beyond the tangible benefits, effective mentoring
instills a sense of motivation and empowerment, boosting
mentees’ self-esteem and resilience. It nurtures a sense
of belonging, as mentees feel supported and valued,
fostering a professional ecosystem where knowledge is
shared, talents are honed, and aspirations are realized?.

What matters is where you see yourself and who you
want to become, not becoming like your mentor in the
role model mentality that perpetuates the same mistakes.
Instead, it's about being the best version of yourself
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with the full expression of your potential. Mentorship
avails an avenue to navigate our formative years with
accountability, allowing us to think through key decisions
in life—academics, social, spiritual, career, and family.
We get to avoid some of the mistakes our predecessors
succumbed to, and we can be a better generation.

From the day | took a step forward to explore this aspect
in my personal life and extend the opportunity to others
through a founded mentorship program: Medxmentor,
I have had the rare opportunity to explore facets of its
impact on my life. Hearing the testimonies of mentors
and mentees over the last two years in this program, |
can't help but esteem the role mentorship can play not
only in guidance but also in transformative learning
that explores beyond the aspects of a classroom, which
I think we need in our current education setting if we
are to build holistic professionals. Effective mentorship,
through mutually sharing knowledge and insights,
can accentuate the achievement of career goals and
foster critical thinking. Key principles like trust, active
listening, empowerment, feedback, and clear goals
ensure a dynamic and effective mentoring relationship,
empowering individuals to achieve their full potential.

In conclusion, mentorship is a powerful and effective
tool for personal and professional development. It
creates a dynamic, enriching, transformative, and
equitable experience that empowers individuals to
thrive and achieve their aspirations. If we want to see the
best of each one of us and transform learning, | believe
mentorship is critical.
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